90-DAY PROBATIONARY PERIOD POLICY
It is a policy of [COMPANY NAME]  that the first 90 days of employment be considered a probationary period.  This 90 day period allows the employee the opportunity to become familiar with their assigned duties and it allows management an opportunity to determine whether or not the employee is able to perform those duties at an acceptable level. Employees performing at an unacceptable level may be released at any time during this probationary period.  
[COMPANY NAME] reserves the right to terminate your employment at any time if it is deemed necessary.

I ACCEPT AND UNDERSTAND THE TERMS OF THIS POLICY AND VOLUNTARILY SIGN THIS FORM.
______________________
  ______________________
    ___________
Last Name



  First Name


    Middle Name

______________________________________

______________

Employee Signature






Date

